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Vision
The Distinct Profession of Psychiatric Nursing is a valued
partner in the continuum of health care with competent
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Mission

The mission of the Registered Psychiatric Nurses
Association of Saskatchewan is to provide Saskatchewan
People with competent psychiatric nursing.

The mission involves the achievement of the
following ends:

1. Ensuring the supply of competent Registered
Psychiatric Nurses

2. Protecting the public through regulation

3. Continual development of a body of knowledge

4. Developing practice opportunities

5. Advocating for quality integrated mental health services
and policy
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President’s Report

Happy Spring!

It is time to now time to wrap up the end of my presidency

of our association. It has been an extremely busy year with
many issues arising that needed attention. | want to thank the
members that attended the AGM last year and demonstrated
your passion for the work that you do and for the association
that regulates and supports your practice. I've provided an
update on those resolutions below.

It has also been a time of change for me as | retired at the
end of April though | will continue to work with the Ministry
of Justice in a reduced capacity. It frees me up to take on
some of the other work that | believe is important, including
running for Council for another term to assist in the transition
to a new ED and to continue to provide support in meeting
our outstanding priorities as there remains much work to

do. It was refreshing to see the number of members that
were seeking a seat on council and look forward to fresh
perspectives providing their input.

The Association is currently filling the position of Executive
Director due to Bob’s untimely passing. This has been
another challenge for the association to tackle in the past
year. We are meeting with the top candidate today to
discuss this opportunity and hope to have the position filled
by the AGM in June. | want to take this opportunity to thank
Candace Alston our Registrar for stepping up and acting

in the Interim Exeuctive Director role while recruitment was
undertaken. | also want to thank Pam Watt, Donna Dyck and
Shad Richea for their leadership on the selection committee.
And | would be remiss without offering my sincerest thanks
for the ongoing leadership, support and assistance that Mike
Clory, our Director of Operations has provided to me during
my term as President. I'm not certain the membership fully
appreciates the tireless work and passion that Mike brings to
his role.

As a result of our annual meeting a number of new initiatives
were undertaken as a result of the direction received from
resolutions made. A copy of these resolutions is available

in on page 17 of the Fall 2016 RPNews. The following is an
update on those initiatives:

Resolution 4

This resolution focused on the promotion of RPNs. The
promotion committee’s work continues into 2017 with many
developments expected over the summer and into fall. The
committee is based out of North Battleford.

A large ad was in both the Saskatoon Star Phoenix and the
Regina Leader Post for Nurses’ Week that aimed to teach
the public about mental health, mental illness and RPNSs.

The strategic marketing plan has been completed and will

be used as a tool going forward to stimulate engagement on
many levels including our membership, employers and the
public. As mentioned, the committee needs to balance the
need for promotion of RPNs and mental health awareness
with our legislated mandate to protect the public. We expect
the development of various campaigns that satisfy this need.

If you are interested in joining or participating in this
committee, | recommend you reach out to central office for
more information.

Resolution 5

Work between the SRNA, SALPN and RPNAS continues on
the collaborative decision making framework. Feedback was
sought by the membership of each body and that feedback
was used in further development of the document.

We are close to completion of this framework it can not
be considered complete until all three bodies involved are
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satisfied. While we aren’t quite there, RPNAS will continue
to collaborate with SRNA and SALPN until the document
is complete. Council looks forward to presenting this to the
membership upon completion.

Resolution 6

The identified committee will soon begin work under the
guidance of our Registrar and Practice Advisor, Candace
Alston. The committee is still looking for additional members
in various areas of practice. If you have an interest in
contributing to this committee, please reach out to Candace.

Open Forum Motion 1

This has been dismissed due to non-response from the
members that put forward the motion.

Open Forum Motion 2

This motion is being addressed by the promotion committee.
| thank the committee members on their continued
participation in this initiative.

Open Forum Motion 3

Additional education seats are essential to ensure optimal
mental health for Saskatchewan citizens as well as the
long-term sustainability of RPNs in the province. Currently
the program only has 30 seats in Saskatchewan, a number
that is not high enough to sustain membership given the
number of expected retirements over the next 5-8 years.
This initiative is one of council’s highest priorities and we look
forward to continued pursuit of this with the new RPNAS
leadership in collaboration with the promotion committee and
other stakeholders.

In closing | want to thank the council and staff for their
support and guidance during my term and wish Donna Dyck
the best as she moves into the role.

| hope to see many of you at the AGM in June and want to
close my report by gently reminding us all of our vision and
mission as we move into the future.

Our vision is that the distinct profession of psychiatric
nursing is a valued partner in the continuum of health care
with competent members who promote and support mental
health, hope, and recovery.

Our mission is to provide Saskatchewan people with
competent psychiatric nursing. This is achieved through
meeting the following ends:

e Ensuring the supply of competent Registered
Psychiatric Nurses.

e Protecting the public through regulation.

¢ Continued development of a body of knowledge.

¢ Developing practice opportunities.

e Advocating for quality integrated mental health services.

We achieve these ends by ensuring the following values of
public protection, member competence, accountability and
compliance.

| thank the association for the opportunity to lead this
organization during these challenging times and look forward
to its continued success.

Respectfully submitted,

Sydney Bolt, RPN
President
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Executive Director’s Report

It is my distinct honour to submit this report on behalf of

my friend and former colleague Bob Allen. His untimely
passing prevents the delivery of the year in retrospect. Bob
had announced that at the end of 2017 he would be retiring
as the Executive Director of this organization. The Council
was preparing to start this process believing that they had a
year to complete the task. The committee has been working
tirelessly to fill the position.

Kim, Mike and | have been continuing the work of the
organization and | will be forever grateful for the support that |
have received from them as well as the Council the members
and my colleagues in regulation.

| am encouraged by the interest of our members in working
as part of the Council. This year we had eight individuals
submit their nomination to run as member at large. Thanks
for your dedication and your willingness to effect change.

Last year our membership rallied and requested a special
meeting. This meeting was held on March 31, 2016.
Discussion was held on a number of issues of concern to
the members. Resolutions were voted on and submitted
for consideration at the Annual meeting. The passion of
the participants was evident and some left the meeting
feeling undervalued. It closed with a comment from a
newly registered member reminding all of the need for
professionalism.

The Promotion Committee has been hard at work since
the Annual Meeting. Members are involved at the front line
and will soon be delivering a social media strategy and an
advertising campaign. | look forward to seeing what they
have to offer.

There has been much discussion and anticipation of the
Collaborative Framework Document. The working group

has spent extensive time creating, editing, collecting and
integrating feedback. Members were given the opportunity to
provide feedback through a member survey as well as focus
groups held in Regina, Saskatoon and Yorkton. Thank you

to those who contributed their feedback in support of this
project.

The Education program at Saskatchewan Polytechnic was
reviewed this past year. The external consultant John Collins
of JJC Consulting reviewed the program and submitted his
report. The Education Review Committee reviewed the report
and made recommendations to Council. The program was
approved with recommendations for improvements to be
completed in early 2018. We havfe seen them already making
positive steps in this direction.

The faculty at Saskatchewan Polytechnic approached the
RPNAS seeking the profession’s stance on a direct entry
degree. Currently the program is a diploma exit with degree
completion options for pre and post 2010 graduates. The
other provinces Psychiatric Nursing education programs offer
this option. The RPNAS would support the faculty in this
initiative as it is felt that the increasing demand for quality and
evidence requires a higher degree of expertise.

The health landscape in the province is changing with
amalgamations and budget cuts sometimes it feels like we
are alone in our need to advocate for the need for improved
mental health services in this province. Our members are
aging and we will soon face drastic drop in our membership
due to retirement. To this end we continue to lobby for
additional seats in our program. Many professions claim to
be mental health experts. As RPNs we are experts in our field
and have the depth and breadth of knowledge to provide
quality care to the citizens of Saskatchewan. We are proud
psychiatric nurses! Our clients live in recovery from severe
and persistent mental illnesses or addictions. We want to be
involved in the decisions that impact our future.
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E: Global Ends Statement

The Distinct Profession of Psychiatric Nursing is a valued
partner in the continuum of healthcare, with competent
members who promote and support mental health, hope
and recover, with use of resources that demonstrates good
stewardship of member fees.

Council’s highest priorities are E4, 2.2 followed by E1.

E-1: Competent RPNs & GPNs

The End, “Competent Registered Psychiatric Nurses and
Graduate Psychiatric Nurses” is interpreted to include, but
not limited to:

1. Education programs in place that ensure graduates meet
beginning practitioner competencies.

2. RPNs adhere to standards of practice and code of ethics.
3. A credible measure of competence.

4. Criteria for registration and ongoing licensure.

E-2: Public Policy that Promotes/Supports Optimal
Mental Health

The End “Public Policy that Promotes/Supports Optimal
Mental Health” is interpreted to include but not limited to:

1. Public and other agencies have reliable mental health
information.

2. Government accesses credible information when forming
mental health policy.

3. More funds for mental health research.

4. Public policy is in place that prioritizes safety for vulnerable
individuals and care givers.

E-3: Psychiatric Nursing is a Self-Regulated Profession
The End, “Psychiatric Nursing is a Self-Regulated Profession’
is interpreted to include, but not limited to:

1. Members understand and support self-regulation.

2. Public and members receive fair and just hearing of
concerns.

3. Public participation in regulation processes.

i

4. Members demonstrate ethics, professionalism, and pride in

their profession.

E-4: Mental Health is Valued in an Integrated Health
System

The End “Mental Health is Valued in an Integrated Health
System” is interpreted to include, but not limited to:

1. Public receives competent mental health care.

2. RPNs are valued partners in a quality health care system.

2.1 RPNs teach other human service providers concerning
mental health.

2.2 There is an adequate supply of RPNs in Saskatchewan.
2.3 RPNs have equal opportunity for career advancement
and mobility.

3. Public and human service providers recognize registered
psychiatric nursing as a distinct profession.

E-5: Public knowledge and awareness of mental health
literacy which is defined as the knowledge and skills
that enable people to access, understand, and apply
information for mental health.

The End “Public knowledge and awareness of mental health
literacy which is the knowledge and skills that enable people
to access, understand, and apply information for mental
health” is interpreted to include, but not limited to:

1. Comprehension of mental health as not merely the
absence of mental iliness;

2. Human service providers have an understanding of mental
health literacy;

3. Social inclusion;

4. Recovery.

E-6: A Distinct and Vibrant Professional Identity

The End “A Distinct and Vibrant Professional Identity” is
interpreted to include, but not limited to:

1. An engaged membership

1.1 Members network with other human service providers
2. Members demonstrate professional pride.

Respectfully submitted,

Candace Alston, RPN
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Registrar’s Report

The mandate of the Registered Psychiatric Nurses
Association of Saskatchewan as a regulatory organization

is to ensure that its members practice in a safe, competent
and ethical manner while delivering quality mental health
services to the citizens of Saskatchewan. Our members must
comply with legislation, standards of practice and registration
processes to meet this obligation. Again this year | would like
to ask the members to insure that the information provided
to us at renewal time is an accurate representation of their
current situation and reflects their highest level of academic
achievement. Canadian Institute of Health Information (CIHI)
uses this information to produce their reports. Thanks to
Kim and Mike for all their assistance in facilitation a seamless
process for on-line renewals again this year.

Congratulate to the graduating class of 2016 of the
Psychiatric Nursing program and welcome them in to

the profession. You have worked hard to complete your
program, pass the national examination and are now working
as Registered Psychiatric Nurses throughout the province.

As Practice Consultant my responsibilities include supporting
members in their practice by assisting them to understand
and apply the Code of Ethics and Standards of Practice As
well as collaborating with employers to assist them to define
the RPN role as it relates to our competencies. The RPNAS
alone and with our regulatory colleagues continue to work on
projects that will assist in collaborative practice.

In the capacity privacy officer my responsibilities are to insure
that our organization is in compliance with privacy legislation
and ensure that our members are in compliance with the
Health Information Protection Act (HIPA).

INTERNAL COMMITTEES
Education Committee

It is my responsibility to provide staff support to this committee
by organizing the annual review of CPD audits, following up
on any committee recommendations as well as presenting
scholarship and bursary applications to the committee.

Education Approval Committee

This committee provides guidelines for the review of the
Psychiatric Nursing Programs within the province. This year
an external consultant was engaged to review the program
and make recommendations regarding changes that could
be made to improve the existing program. The report was
reviewed by the committee and presented to Council.

Nominations Committee

The responsibilities of this committee are to seek RPN'’s to
are interested in running for RPNAS Council and oversee the
election process. This year there was an election. | would
like to encourage our members to become involved in the
activities of the Association.

EXTERNAL COMMITTEES

Network of Inter-Provincial Regulatory
Organizations (NIRO)

This committee consists of members of regulated health
professions. They meet twice a year to discuss issues
common to all and participate in an educational opportunity
that furthers the goals of the committee.

Mental Health Coalition

This is an inter-provincial committee consisting of over 150
agencies, groups, citizens who have a common goal of
advocating for a better quality of life for those who live with
mental illness members. This year the focus is on improving
the system to allow for stakeholder engagement and to
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enhance the continuum of care in Saskatchewan.

Orientation to Nursing in Canada for Internationally
Educated Nurses —Program Advisory Committee —
Sask. Polytechnic

This committee meets annually to provide a link between
Sask. Polytechnic and the various sectors that they serve
providing advice and guidance to assist in determining
program quality, and relevance.

Psychiatric Nursing Program Advisory Committee —
Sask. Polytechnic

This committee meets semi-annually to reach out to
stakeholders and Sask. Polytechnic to discuss relevant trends
in the profession and the workplace that could have impact
on the program now and in the future.

NATIONAL ORGANIZATIONS

Registered Psychiatric Nurses Regulators of
Canada (RPNRC)

This group consists of the Presidents and Executive Directors
from each province in which Psychiatric Nurses are regulated.
They meet twice a year to discuss matters of national
concern. The working committees or this group are the
Executive Directors Resource Group (ERDG) and the Inter
Provincial Group (IPG).

Inter Provincial Group (IPG)

This group meets quarterly in conjunction with the meetings
held by the ERDG. The discussion at these meetings relate
to common practice concerns, the Mutual Endorsement
Agreement and other issues that may have inter-jurisdictional
implications.

Assessment Services Incorporated (ASI) —-Registered
Psychiatric Nurses of Canada Examination Advisory
Committee

This committee consists of two representatives from each
jurisdiction. The mandate is to approve test materials at critical
points in the test development cycle, to resolve issues and
problems related to the work of item writer’s groups and to
report to the Client Advisory Group. The current examination is

a single, 4-hour exam of approximately 200 questions.
Canadian Institute of Health Information (CIHI)

Our organization along with our inter-provincial colleagues
continue to assist this group to ensure that the information
gathered about our profession is accurate and complete.

In addition to attending the annual meeting with CIHI my
current role is to participate as part of the Nursing Database
Dictionary working group. This group consists of 2 members
of each regulatory group. Its purpose is to review dictionary
of information collected for submission to CIHI. This will more
accurately reflect the

National Nursing Assessment Service (NNAS)

This not for-profit corporation established to co-ordinate
a consistent national approach to the assessment of
internationally educated nurses’ eligibility for licensure
by Canadian nursing regulators. My role as part of the
Regulatory Body (RB) User Group to provide input in to
ongoing changes within our organization.

Respectfully submitted,

Candace Alston, RPN
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Branch Reports

2016 Champions of Mental Health set up crew.

NORTH BATTLEFORD

Chair: Marion Palidwor
Meetings: 10

The North Battleford Branch spends most of it's time meeting
in regards to our gala, Champions of Mental Health. We were
asked by RPNAS provincial office if we would host the 2017
AGM in Jung, so we have also been meeting in order to make
this happen.

During Mental Health week in May, we will again have a mental
health fair in one of our communities malls. We will set up a
table with loads of information and have RPN’s available to
speak on issues if needed. Last year we had a draw for a
couple of prizes at the able so this got people coming in to put
their names in for the draw, this lead to questions being asked
and information being taken. We will again have a couple of
prizes at this years table as well. The RPN'’s that manned the
table last year said it was very well received.
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REGINA

Chair: Candace Alston
Meetings: 4

The Regina Branch continued it's push to involve students
with the annual meet and greet held in February, 2016. It
was a well attended event with a number of students and
RPNs. The purpose of this meet and greet is to connect

the students and recent graduates with experienced RPNs
for networking purposes as well as introducing them to the
branch. We hope to keep students and recent grads involved
in branch activities in the future.

In January the Branch hosted an education evening at the
RPNAS Central office. This event was entitled the “The
Psychiatric Nursing Student International Practice Education
Experience in Uganda. In the spring of 2016, four students
and one faculty member from the Psychiatric Nursing
programs travelled across the world to delve into the culture
and mental health community in Kampala, Uganda. Kampala
is home to over 1.5 million people in the land-locked country
of Uganda in south-eastern Africa. Two students, enrolled

in the diploma program, and two in the bachelor degree
completion program, completed their final practice education
experience at the Butabika National Referral Mental Hospital.
This psychiatric hospital services all of Uganda as well as
some residents from neighbouring countries. The students
will present on the unique experience of an international
clinical placement, including highlights of their study abroad,
perceived strengths and challenges of the mental health
services, and research gathered as part of the educational
experience.

The branch hopes to continue to increase member
involvement into 2017 by hosting various social events and
education sessions. Thanks to the continued involvement of
branch members.

MOOSE JAW

Chair: Joyce Taylor
Meetings: 3

In 2016 the Moose Jaw branch finally secured access to
btranch archives from Valley vew Centre. It was enough
papers and records to fill an entire car! The branch will begin
going through the fifles in 2017.

We also intend to go through the bylaws of the branch to
determine whether they need any updates.

Shelley Smith has agreed to be the secretary and treasurer.
Joyce Taylor will continue the role as chair.

Thanks to all the branch members for their activity - we look
forward to more activity in 2017.
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Committee Reports

EDUCATION COMMITTEE

Chair: Roberta Jos
Meetings: 1

The committee met on Saturday May 14/16. Present were
chair Roberta; staff advisor - registrar Candace; members:
Karen and Sid.

We reviewed 4 CPD follow ups from last year. We received

a request from Council to recognize the Degree program
graduates. We reviewed Scholarship and Bursary applications
and reviewed applications for special education fund.

Cindy Sherban was awarded a $2,000.00 scholarship
towards her PhD. Karolayna Isley was awarded $1,000.00
towards a bachelors degree she was also awarded an RPN
bursary. Chrisinda Tkatch-Melle was awarded a $500.00
bursary.

Special Education Funds were awarded to: Chrisinda Tim and
Pat Smith.

We had 2 nominees for the RPN award both in Education to:
Carol Hipfner and Karrie Orr.

We reviewed 22 members CPD credits; 2 members did
not submit material requested and were sent letters. One
member was granted and extension to submit materials
needed. 7 members were written to submit further
information and/or clarification.

We reviewed the CPD allocations. We decided to find

out how other provinces allocate their CPD credits and
ensure we are in line on a national level. We also planned

to review competencies again to be in alignment with other
jurisdictions. Review current committee members see who is
still willing to sit on committee and call for new members

if needed.

Registered Psychiatric Nurses Association of Saskatchewan

NOMINATIONS COMMITTEE

Chair: Angie Craig
Meetings: 2

This committee forms when council positions become
available and there are enough nominations to call an
elections.

The election for the 2016/2017 year was called and there
were five candidates for the three positions available. The
committee met to validate their nominations and put together
a candidate profile based on their submissions.

An election was called to members by e-mail and online
voting was conducted. The process was successful and will
be used in future elections as the voter turnout doubled over
the previous election, with approximately a 15% turnout.

See the election results here:

2016 Election for RPNAS Council

Candidates Valid votes
Carlee Schindel 59
Pam Watt 57
Eileen Zaba 56
Shirley Bedford 58]
Marion Palidwor 46
Tina Cameron 46

Invalid votes: 1

Voter turnout: 120 / 838 (14.32 %)
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PROFESSIONAL CONDUCT COMMITTEE

Chair: Pat Thronberg
Meetings: 2

The committee continues it’s work on new and existing
complaints. Work was disrupted slightly with the sickness
and sudden passing of our Executive Director who has acted
as the ex-officio and aided in coordinating the committee.

Entering 2016, there were 4 outstanding complaints from
years prior. This includes two complex complaints from 2014
and two complaints from 2015.

Nine new complaints were opened in 2016. Of these 9
complaints, 3 were resolved in 2016.

There were no complaints referred to the discipline committee
in 2016.

The committee intends to make improvements to processes
in 2017 including communication with members and
complainants, improvements to a standardized process,
timelines and more. The committee also intends invest in
some refresher for those that feel it would be beneficial.

Big thanks to the entire professional conduct committee
that volunteers their time and energy to the ends of the
Association.

LEGISLATIVE COMMITTEE

Chair: Donna Dyck
Meetings: 1

The legislative committee met in early 2016 to review bylaw
changes that were proposed by staff and council. The chair
of this committee is always the president elect.

Proposed changes to the RPNAS bylaws primarily
surrounded updating the words within specific bylaws to
allow for the digital development of the organization and/or
best practice.

Bylaws changes are submitted to RPNAS council for
approval before going to members at the annual meeting.
Administrative bylaws are effective the day RPNAS council
approves them. Regulatory bylaws are effective the day the
minister with the provincial government approves it.

Bylaws were distributed to members by means of the annual
report. Members voted at the annual general meeting to
approve all bylaws.

The committee then sent an copy of the updated bylaws to
members as required by the Act in early 2017.

Registered Psychiatric Nurses Association of Saskatchewan 1 2016 Annual Report



5 Year Exam
Registrations

- Graduate

Foreign Trained

5 Year Comparison of
New Registrations

-

Endorsement
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5 Year Comparison
of Practicing
Members

2016 Members
By Gender
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2015 - 2016 Members
By Employing Agency

Community Mental Health
General Hospital
Personal/Long Term Care
Home Care

Corrections

Educational Institution
Association/Government
Other

Not Stated

Residential Care

22.9%
24.8%
24.8%
2.2%
9.8%
3.9%
1.1%
3.4%
6.5%
0.6%

2015 - 2016 Members
By Position

RPN

instructor/Educator
Consultant

Other

Clinical Specialist

Not Stated

Chief Executive Officer
Director/Assistant Director

Manager/Assistant Manager

2015 - 2016 Members
By Age

76.1%
4.8%
1.5%
3.4%
0.8%
2.4%
0.8%
3.5%
6.7%
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2018 Proposed Budget

REVENUES
Annual Fee Practicing $ 610,050
Annual Fees Non Practicing 3,000
Temporary Licence 5,500
Registration Fees 2,100
Interest Income 11,000
Liability Insurance 6,230
Registration Examinations 22,000
Miscellaneous 3,500

Total Revenues $ 663,380

EXPENDITURES

Expenditures Part A

Office Insurance $ 1,500
Salaries 350,000
Employee Benefits 60,000
Taxes 7,000
Telephones 4,000
Maintenance 5,000
Postage/Bank Changes 3,500
Office Supplies 6,000
Legal Fees/Audit 13,000
Printing Costs 2,000
Executive Director Expenses 10,000
Staff Development 5,000
Computer Support 7,000
Utilities 10,000
Total $ 484,000

Statutory Functions

Council Meetings 13,000
Council Insurance 2,500
Council Honorarium 4,000
Council Development 6,000
Disciplinary Hearings 6,000
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2018 Proposed Budget

Professional Conduct Legal 40,000

PCC Chair Honorarium 500

Discipline Chair Honorarium 500

Registrar Travel 12,000

Election 700

Sponsored Travel 2,000

Total Statutory Functions 87,200

Representative Activities/Services

Provincial Student Resources 1,000

Special Education Fund 2,000

Bursaries/Scholarships 3,000

Membership Fees 1,500

Delegate Expenses 2,000

Executive Travel 12,000

Total Representative Activities/Services 21,500

Membership Services

Annual Meeting 6,000

Liability Insurance 6,230

RPN News 1,000

Annual Report 950

Examinations 18,000

Public Relations & Awareness 20,000

Total Membership Services 52,180
Total Expenditures Part A 644,880
Expenditures Part B

Statutory Committees (Legislation, Professional, 4,000

Conduct, Discipline, Nominations)

RPNC 5,000

Special Projects/RPNP/Program Approval 9,500
Total Expenditures Part B 18,500

Total Expenditures

$ 663,380
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2016 Financial Audit
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2016 Financial Statement
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The accompanying notes are an integral part of these financial statements,
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2016 Financial Statement
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2016 Financial Audit
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Annual General Meeting

Join us!

June 1 & June 2, 2017
Hosted at the

Western Development Museum
Highway 16 & Highway 40
North Battleford, SK

Prices

Member Price - Early Bird $165.00
Member Price $200.00
Non-Member Price - Early Bird  $185.00
Non-Member Price $225.00
Student Price $45.00

Schedule

Thursday, June 1, 2017

8:00 AM — Continental Breakfast
9:00 AM — Welcome & Introductions
9:15 AM - Shanaaz Gokool — MAID
10:30 AM — Morning Break

10:45 AM - Shanaaz Gokool continued Friday, June 2, 2017

11:45 AM - Lunch 8:30 AM — Welcome & Introductions
1:00 PM — Dr. Sally Cleland — Aromatherapy 8:45 AM - Speaker 3

2:30 PM — Afternoon Break 9:45 AM - Break

2:45 PM - Dr. Sally Cleland — Workshop 10:00 AM — Dr Gene Marcoux

4:00 PM — END Education Day 1 12:00 PM — President’s Award Luncheon
6:00 PM — Robert Allen Memorial BBQ 1:30 PM — Annual General Meeting
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Annual General Meeting

Speakers

Shanaaz Gokool — Dying with Dignity Canada

Shanaaz is a life-long human rights activist. She began her campaigning career in the
1980s in Nova Scotia, where she worked on promoting racial equality and inclusion as
a youth leader in a number of community organizations.

Death is inevitable. Suffering at the time of death does not have to be. Legislated and
regulated end-of-life choices are as much about the celebration of an individual’s life
lived as it is about the grief associated with their inevitable passing.

The concept of dignity is intrinsic to how the vast majority of us define a good life, and
certainly deeply embedded within the articles of the Universal Declaration of Human
Rights. Dignity at the time of death is our final expression of what must be recognized
as a fundamental human right. To not provide legislated choice is tantamount to cruel
and unusual punishment for those of us who wish to determine the conditions in which
we will spend our last days.

Dr. Sally Cleland — Aromatherapy

Dr. Sally Cleland is a veterinarian (how retired) whose professional focus was bio-
medical research working in both industry and academia. Having a life-long interest

in a holistic approach to both veterinary medicine and personal/family health, she

was drawn to the ancient art and “science” of employing essential oils; currently

she is studying to become a Certified Aromatherapist in her “retirement”. Through

her company, EsTeam Consulting she facilitates both interactive workshops and
experiential seminars with special emphasis on the role of self-esteem in the workplace.
Dr. Cleland is a dedicated teacher and excels in the teaching laboratory. She is
passionate about encouraging people in their journey of self-discovery and inspiring
and education people to reach greater levels of achievement, contribution and fulfilment
in their personal and professional lives.

Her presentation entitled “An Overview of the Safety and Efficacy of Essential Oils to
Support Mental Health” will feature current regulatory guidelines, contemporary trends
and as well as the basic physiological and emotional responses to essential oils.

In addition to the medicinal properties historically attributed to essential oils, they are
legendary for uplifiting the emotions. As a continuation of the main presentation “The
Safety and Efficacy of Essential Oils to Support Optimal Mental Health”, conference
participants are invited to attend a hands-on workshop following the afternoon break.
Attendees will have the opportunity to prepare several essential oil preparations
specifically designed to address various emotional needs AND take said preparations
home as a Thank You Gift. Please indicate your interest in attending this workshop
such that sufficient supplies are available. “Healthy isn’t a goal; it is a way of life.

Dr. Gene Marcoux
Dr. Marcoux is a Psychiatrists within the Saskatoon Health Region. He will be
discussing cases presented to him by senior RPNSs.
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Rules of Order for AGM

The President, or in his/her absence or at his/her request, a
Chairperson shall preside over the Annual Meeting.

SUBJECT OF DISCUSSION
¢ No question of a sectarian character shall be discussed at
meetings.

RECOGNITION

¢ \When a member wishes to speak, he/she shall be
recognized by the Chairperson, and shall give his/her name
and the branch he/she represents, and shall confine his/her
remarks to the question at issue.

CONDUCT OF MEETING PARTICIPANTS

* A member shall not interrupt another except it be to call
a point of order. If a member is called to order, he/she shall
at the request of the Chairperson, take his/her seat until the
question of order has been decided.

e Should a member persist in unparliamentary conduct,
the Chairperson will be compelled to name him/her and
submit his/her conduct to the judgment of the meeting. In
such cases the member whose conduct is in question should
explain and then withdraw, and the meeting will determine
what course to pursue in the matter.

MOTIONS

¢ All motions arising from the floor shall be written in
duplicate and signed by the mover and seconder before
being presented. Discussion will not commence until this
process is complete.

DEBATE

e Members who wish to speak to a question or make a
motion shall use the microphone, address the Chairperson
and give their name and position.

* No member may speak more than once to the same
question unless all others who wish to speak have done so.
If the mover of the motion speaks a second time, debate shall
be closed.

e Time for debate may be extended by a two-thirds (2/3)
vote of the members.

¢ \When a motion to Close Debate is made, no discussion
or amendment of either motion is permitted. If the majority
vote that the “questions now put” the original motion has to
be put without debate. If the motion to put the question is
defeated, discussion will continue of the original motion.

CALLING THE QUESTION

¢ \When a question is put, the Chairperson, after
announcing the question, asks “Are you ready for the
question?” If no member wishes to speak, the question will
be put..

® Questions may be decided by a show of hands, or a
standing vote, but a roll call vote may be demanded by 30
per cent of the members present. In a roll call vote, each
member shall be entitled to one vote.

e A call for a vote on the question (“Call to Question”)
requires a formal motion and approval by two-thirds (2/3) vote
of the members.

APPEAL

® The member may appeal the decision of the Chairperson.
¢ The Chairperson shall then put the question thus “Shall
the decision of the Chair be sustained?” The question shall
not be debatable, except that the Chairperson may make an
explanation of his/her decision.

RECONSIDERATION OF A MOTION

e A motion may be reconsidered provided that the mover of
the motion to reconsider voted with the majority, and notice
of motion is given for consideration at the next meeting, and
said notice of motion is supported by two-thirds (2/3) of the
members qualified to vote.

AUTHORITY
¢ n all matters not regulated by these rules of order,
Robert’s Rules of Order shall govern.

OBSERVERS

e Observers may, at the call of the Chairperson, be invited
to comment or ask questions on a particular issue once
discussion by membership has been completed.

CLARIFICATION REGARDING ABSTENTIONS

¢ The basic rule is that a motion requiring a majority vote
is adopted if more members vote in favour of the motion
than vote in opposition. Members who are entitled to
vote but who abstain are not counted when determining a
majority. In effect, they have relinquished their right to be a
factor in the decision. (It is possible for example, to have 30
members in attendance at a meeting and when the votes are
counted discover that there are seven votes in favour and five
opposed. The motion would be adopted because a majority
of those voting were in favour of the motion)
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Statement of Purpose

In June 1984, the RPNAS Council passed a statement
focusing the purposes of the Annual
Meeting. These purposes are:

1. To provide a forum for the dissemination of
information from Council to the membership;

2. To provide a vehicle for the membership to give
guidance to Council through adoption of
resolutions/motions; and

3. To afford an opportunity for members to raise issues
of concern through an “Open Forum.”

The agenda for the Annual Meeting has been prepared
following legislated requirements and these purposes. The
call for submissions of new business via the Open Forum
was published in the Spring 2016 issue of the RPNews. The
guidelines for the Open Forum allow for questions and new
business arising from the floor. Time limits for discussion will
be at the discretion of the Chair.
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